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LABOUR & INDUSTRIAL LAW I (LL.B. SEMESTER 3)

- Unit-=1: Foundations of Labour and Employment Laws
1.1 Concept, Nature, Scope and Objectives of Labour Laws
1.2 Evolution & Reforms of Labour Legislations in India
1.3 International Labour Organization (ILO) & Labour jurisprudence

Unit=2: Industrial Relations Code, 2020-Trade Union
2.1 Trade Union Movement in India
2.1.1 Growth of Trade Union Movement
2.1.2 Role and Importance of Trade Unions
2.1.3 Definition, Concept and Objectives of Trade Unions
2.2 Registration of Trade Unions
2.3 Recognition of Negotiating Union and Negotiating Council
2.4 Rights, Privileges and Liabilities of Registered Trade Unions
2.5 Bi-partite Forums
2.5.1 Works Committee
2.5.2 Grievance Redressal Committee
2.6 Standing Orders
2.7 Collective Bargaining and Industrial Harmony

Unit-3: Industrial Relations Code, 2020-Prevention and Settlement of Industrial Disputes
3.1 Definition, Concept and Objectives of Industrial Disputes
3.2 Mechanism for Resolution of Industrial Disputes
3.2.1 Industrial Disputes
3.2.2 Notice of Change
3.2.3 Voluntary Reference of Disputes to Arbitration
3.2.4 Conciliation
3.2.5 Industrial Tribunal and National Industrial Tribunal
3.3 Industrial Relations Infrastructure
3.3.1 Strikes and Lock-outs
3.3.2 Lay-off. Retrenchment and Closure
3.3.3 Worker Re-skilling Fund
3.3.4 Unfair Labour Practices
3.4 General Provisions
3.4.1 Offences and Penalties
3.4.2 Miscellaneous Provisions

Unit—4: Occupational Safety, Health and Working Conditions Code, 2020 Factories —

Safety, Health and Welfare
4.1 Factory — definitions. Concept, Scope and Applicability
4.2 Registration of Factories
4.3 Duties of Employer and Employees
4.4 Health. Safety and Working Conditions in Factories
4.5 Welfare Measures
4.6 Working Hours, Weekly Rest and Annual Leave with Wages
4.7 Employment of Women in Factories
4.8 Special Safety Provisions relating to Factories
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Unit=5: Occupational Safety, Health and Working Conditions Code, 2020-Contract

Labour and Other Special Categories of Workers

5.1 Contract Labour —definitions, Concept, Scope and Applicability
5.2 Registration of Establishments and Licensing of Contractors
5.3 Duties and Responsibilities of Principal Employer and Contractor
5.4 Welfare, Health and Working Conditions of Contract Labour
5.5 Other Special Categories of Workers

5.5.1 Inter-State Migrant Workers

5.5.2 Audio-Visual Workers

5.5.3 Mines

5.5.4 Building and Other Construction Work

5.5.5 Plantations

5.5.6 Beedi and Cigar Establishments

Unit—6: Occupational Safety, Health and Working Conditions Code, 2020-

Administration, Enforcement and Miscellaneous Provisions
6.1 Inspector-cum-Facilitators and Other Authorities
6.2 Offences and Penalties
6.3 Miscellaneous Provisions

Unit 7: Special labour legislations

7.1 Child and Adolescent Labour (Prohibition and Regulation) Act, 1986
7.1.1 Definitions, Concept. Scope and Applicability of the Act
7.1.2 Prohibition of Employment of Children and Adolescents
7.1.3 Regulation of Conditions of Work of Adolescents
7.1.4 Health and Safety Measures
7.1.5 Authorities, Inspection and Enforcement
7.1.6 Offences. Penalties and Miscellaneous Provisions
7.2 Bombay Industrial Relations Act, 1946
7.2.1 Definitions. Concept. Scope. Applicability and Authorities under the Act
7.2.2 Registration, Recognition, Rights and Privileges of Trade Unions and Approved Unions
7.2.3 Standing Orders. Notice of Change and Joint Committees
7.2.4 Prevention and Settlement of Industrial Disputes
7.2.5 Miscellaneous Provisions
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LABOUR & INDUSTRIAL LAW II (LL.B. SEMESTER 4)

Unit—I: Code on Wages, 2019 — Introduction to Code on Wages & Minimum Wages
1.1 Evolution and Objectives of Wage Legislations
1.2 Definitions. Concept, Scope and Applicability of the Code
1.3 Minimum Wages
1.3.1 Concept and Objectives of Minimum Wages
1.3.2 Fixation of Minimum Wages
1.3.3 Minimum Rates of Wages
1.4 Floor Wage
1.4.1 Concept and Determination of Floor Wage
1.4.2 Factors for Fixation of Floor Wage
1.5 Wage Protection
1.5.1 Wages for Normal Working Day
1.5.2 Wages for Part Day Work
1.5.3 Wages for Overtime
1.5.4 Emplover not to Reduce Wages |

1.5.5 Payment of Minimum Wages

Unit-2: Code on Wages, 2019 — Payment of Wages, Bonus & Equal Remuneration

2.1 Payment of Wages

2.1.1 Definitions, Concept and Objectives of Payment of Wages
2.1.2 Responsibility for Payment of Wages

2.1.3 Fixation of Wage Period

2.1.4 Time and Mode of Payment of Wages

2.2 Deductions from Wages

2.2.1 Authorized Deductions from Wages
2.2.2 Recovery of Advances, Loans and Other Deductions

2.3 Payment of Bonus

2.3.1 Definitions. Concept. Scope and Applicability of Bonus
2.3.2 Eligibility for Bonus

2.3.3 Disqualification for Bonus

2.3.4 Minimum and Maximum Bonus

2.3.5 Calculation of Bonus




2.3.6 Set-on and Set-off of Allocable Surplus
2.3.7 Time Limit for Payment of Bonus

2.4 Equal Remuneration and principle of Gender Equality
2.4.1 Concept and Objectives of Equal Remuneration
2.4.2 Prohibition of Discrimination on Ground of Gender
2.4.3 Equal Wages and Non-discrimination in Employment
2.4.4 Decision regarding Same or Similar Nature of Work =

Unit-3: Code on Wages, 2019 — Administration, Enforcement and Miscellaneous Provisions

3.1 Advisory Board
3.1.1 Central Advisory Board
3.1.2 State Advisory Board
3.1.3 Functions of the Advisory Board
3.2 Inspector-cum-Facilitator
3.2.1 Appointment and Powers
3.2.2 Duties and Functions
3.2.3 Inspection and Enforcement
3.3 Maintenance of Records and Returns
3.3.1 Maintenance of Registers and Records
3.3.2 Wage Slips and Notices
3.3.3 Filing of Returns
3.4 Offences and Penalties
3.5 Miscellaneous Provisions

Unit—4: Code on Social Security, 2020 — Employees' Provident Fund and Gratuity as ‘

Retirement Benefits

4.1 Evolution and Objectives of Social Security Legislations
4.2 Definitions, Concept, Scope and Applicability of the Code
4.3 Employees' Provident Fund

4.3.1 Provident Fund Schemes and Funds
4.3.2 Contributions and Maintenance of Accounts
4.3.3 Transfer of Accounts and Appeals

4.4 Gratuity

4.4.1 Definitions. Concept. Scope and Applicability
4.4.2 Payment and Determination of Gratuity

4.4.3 Nomination and Continuous Service

4.4.4 Compulsory Insurance and Competent Authority

Unit-5: Code on Social Security, 2020 —ESI Scheme, Maternity Benefit & Compensation

Framework
5.1 Employees' State Insurance Scheme

5.1.1 Employees' State Insurance Fund and Contributions
5.1.2 Benefits under the ESI Scheme
5.1.3 Employees' Insurance Court

5.2 Maternity Benefit




5.2.1 Right to Maternity Benefit

5.2.2 Medical Bonus. Nursing Breaks and Créche Facility

5.2.3 Duties of Employer and Protection of Employment
5.3 Employees' Compensation

5.3.1 Employer's Liability and Amount of Compensation
5.3.2 Claims, Notice and Distribution of Compensation
5.3.3 Competent Authority and Appeals
Unit—6: Code on Social Security, 2020 — Social Security for Unorganised, Gig and

Platform Workers

6.1 Building and Other Construction Workers

6.2 Social Security Schemes for Unorganised Workers

6.3 Registration, Record Keeping and Facilitation for Unorganised, Gig and Platform Workers

6.4 Social Security Schemes for Gig Workers, Platform Workers and Other Beneficiary Categories

6.5 Employment Information and Monitoring

6.6 Social Security Fund

Unit=7: Code on Social Security, 2020 — Administration, Enforcement and Miscellaneous

Provisions

7.1 Social Security Organisations

7.2 Finance and Accounts

7.3 Authorities. Assessment, Compliance and Recovery
7.4 Offences and Penalties

7.5 Miscellaneous Provisions
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